Drake Management Review

http://faculty.cbpa.drake.edu/dmr/

Table of Contents
Volume 12, Issue 1/2, October 2022

Research Articles

Workplace Bullying: Review of U.S. Federal Court Cases 1
Rickey E. Richardson, Tarleton State University
Melanie S. Richardson
Subject Areas: Business Law, HRM and Organizational Behavior
Article Type: Peer-Reviewed Journal Article

The Congruence Effects of Social Recognition Supplied and Needed on 28
Individual Performance Outcomes: The Mediating Role of Intrinsic Motivation

Brandon A. Griffin, Southern lllinois University

Tammy R. Parker, Utah Valley University

Subject Area: Human Resource Management and Organizational Behavior

Article Type: Peer-Reviewed Journal Article

Portfolio Management: The Holistic Data Lifecycle 49
John McAvoy, University College Cork, Ireland
Conor Murphy, University College Cork, Ireland
Laila Mushtaq, University College Cork, Ireland
James O’Donnell, University College Cork, Ireland
Attracta Brennan, University of Galway, Ireland
Mary Dempsey, University of Galway, Ireland
Gaye Kiely, University College Cork, Ireland
Subject Areas: Finance, Information Systems
Article Type: Peer-Reviewed Journal Article

Investing in Innovation: An Insurance Carrier’s Guide to Insurtech Engagement 70
Jack Ekholm, Drake University
Paul Ching, Drake University
Michael Thompson, Drake University
Dew Veeraphan, Drake University
Subject Areas: Information Systems, Insurance
Article Type: Editorially-Reviewed Journal Article

© Drake Management Review, Volume 12, Issue 1/2, October 2022 [


http://faculty.cbpa.drake.edu/dmr/

Food Stamps: The Impact on Consumer Expenditure Behavior 95
Bryan Schlotterbeck, Drake University
Subject Areas: Economics, Marketing
Article Type: Editorially-Reviewed Journal Article

The mission of the Drake Management Review is to provide an online, accessible, publication for high-
quality, insightful, and thought-provoking viewpoints, commentaries, applied research articles, case
studies, student/faculty research reports, and book reviews focusing on issues relevant to today’s
organizational managers and academic researchers.

© Drake Management Review, Volume 12, Issue 1/2, October 2022



